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Nate Fowler <nfowler@lowellschools.com> 1/25/2024 11:51 AM

Re: Letter from Mr. Gough

To STEFANIE BOONE <drdboone@comcast.net>

| did.

On Thu, Jan 25, 2024 at 11:06 AM STEFANIE BOONE <drdboone@comcast.net> wrote:

Good morning,

Did you approve of this letter which | recently received from Mr. Gough? | would appreciate a prompt
response.

Thank you,
Stefanie
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---------- Original Message ----------

From: Steve Gough <sgough@lowelischools.com>
To: STEFANIE BOONE <drdboone@comcast.net>
Date: 04/16/2024 3:26 PM EDT

Subject: AP English Literature and Composition

Good afternoon Mrs. Boone,

Mr. Larsen notified me that you emailed him directly regarding the AP Literature and
Composition course. Please note that you were notified in January that you should
not have direct contact with staff without prior permission from the involved principal.

Your inquiry was in regard to The Handmaid's Tale and the reasoning behind its
selection as part of the AP Literature and Composition course at Lowell High School.

AP English Literature and Composition is a non-required college level course
intended for the most mature learners at Lowell High School. The literature used in
the course is selected based on its literary merit in support of the course goals which
are described in the course syllabus provided to all students who select the course in
May the year before the course begins. This allows for students and parents to
review the course expectations before making a final decision about their schedule
for the upcoming year. The current course syllabi, which was distributed to students
in May of last year, lists the major works to be studied in the course including The
Handmaid's Tale.

Please let me know if you have additional questions.
Respectfully,

Principal Gough
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---------- Original Message ----------

From: Steve Gough <sgough@lowelischools.com>

To: STEFANIE BOONE <drdboone@comcast.net>

Date: 04/19/2024 4:00 PM EDT

Subject: AP English Literature and Composition Response

Mrs. Boone,

| understand that you have made direct contact with Mr. Larsen again even though you
have now been twice notified that you should not have direct contact with staff without
prior permission from the involved principal. | am also aware that you are already
posting to social media in an effort to generate artificial outrage in order to pressure the
District and/or this staff member into imposing your personal, cultural and political views
onto other people’s children.

Thank you for validating my decision to prohibit your direct contact with staff. Itis not
appropriate to subject good educators to this inappropriate public persecution. You
have been engaged in this inappropriate behavior for more than three years now and |
will not passively allow any further mistreatment of our staff. | am fully aware that |
cannot control your inappropriate behavior, but | will do all that | can to protect the staff
from it. Your direct contact with staff has been restricted so that when you choose to
engage in this inappropriate social media behavior, you will be able to disparage only
me.

You stated in your email that you have “...no hidden agendas...no strings attached,” but
the evidence supports that there might be some “hidden agendas” and “strings
attached.” You were aware in May of last year that this book would be part of the AP
English Literature and Composition course before your student chose to take the course
and you expressed no concern at that time related to this course and, in fact, waited 10
months before asking this question. You first posted to social media about the use of
this book in this course on March 30 without identifying the course as a non-required
college level course and before asking any staff about the use of this book in this
course. You did not contact the teacher until April 12, after the April 8 BOE Meeting.
Based on the social media posts that | have seen, it seems there may likely be an
agenda at play here and maybe a string or two attached.

| have answered every question over the past several years no matter how legitimate or
frivolous and | will continue to do so in the hope that you might, eventually, resolve to
work with us in good faith, but | will also make every effort to prevent any further
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mistreatment of staff. That is, again, why | have restricted direct contact with staff. If
you feel this is a violation of your “legal rights,” | would suggest you work through the
legal process to resolve your concerns. | believe that | am protecting the legal rights of
our staff, students and families as you do not have the right to force your views onto
staff and other people’s children and you do not have the right to disparage those who
will not bend to your personal, cultural and political views.

Here are the answers to your most recent questions.

My question was regarding your reasoning for the selection of “The Handmaid’s
Tale” for use in instruction in your classroom.

This was answered in my previous email, “The literature used in the course is selected
based on its literary merit in support of the course goals which are described in the
course syllabus provided to all students who request to be placed in the course in May
before the course begins.” The Handmaid's Tale is literature used in the course.

Which benchmarks and requirements are fulfilled in your AP Lit class through the
study of “The Handmaid’s Tale”?

Again, this is answered generally in the course syllabus which was provided to you last
May. The AP English Literature and Composition Framework is attached here for your
reference as well.

I’m wondering if you would be open to working with me to find a piece of
literature for use in your classroom which fulfills the necessary benchmarks and
requirements, but that does not contain controversial content?

No.
If not, what would be your reason for turning me down?

It has become abundantly clear over the past three years that you are not willing to work
with us in good faith for the good of all students, but rather are working to force your
personal, cultural, and political views onto other people’s children. Additionally, | am
unaware of any qualifications you have to select literature for a college level course. We
contract certified educators who are qualified to construct curriculum. This particular
educator has many years of successful experience in this specific course.

| do want to thank you for posting my previous email response in its entirety to at least
some of your social media pages. | would respectfully request that you continue with
this practice so that those like minded individuals who follow your pages might at least
have the full communication if not the full context before passing uninformed judgment
through social media.

Respectfully,

Principal Gough

ap-english-literature-and-composition-conceptual-framework.pdf
685K

s
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Abby Wiseman <awiseman@lowellschools.com>
To STEFANIE BOONE Copy Ron Acheson

Re: Re: Communication
11:15 AM

Stefanie,

| will not be scheduling a meeting with the teacher to
discuss perceptions. It is the teacher's perception that he
said it multiple times and it is Dylan's that it was only said
once. | am not going to question the teacher's perception
any more than | question Dylan's. It is agreed upon that
he used profanity and the differing perceptions would not
change the actions moving forward. Dylan and Mrs. Guile
have already had a discussion and have moved forward.
Discipline was assigned by Mr. Acheson accordingly.

If you would like to talk with Mr. Acheson or me, we are
more than happy to do that.

Thanks,
Ms. Wiseman

On Thu, May 30, 2024 at 4:18 PM STEFANIE BOONE
<drdboone@comcast.net> wrote:

Good afternoon,

| would like to request a meeting with you, Ms. Guile, Dylan,
and me (possibly my husband as well) to discuss this concern
further please.

Thank you,
Stefanie Boone
(616)862-9832
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9000 Relations
PUBLIC COMPLAINTS
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20 U.S.C. 1232h
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9130 - PUBLIC COMPLAINTS
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Any person or group, having a legitimate interest in the operations of this District shall have the
right to present a request, suggestion, or complaint concerning District personnel, the program, or
the operations of the District. At the same time, the Board of Education has a duty to protect its
staff from unnecessary harassment. It is the intent of this policy to provide the means for judging
each public complaint in a fair and impartial manner and to seek a remedy where appropriate.

It is the desire of the Board to rectify any misunderstandings between the public and the District
by direct discussions of an informal type among the interested parties. It is only when such
informal meetings fail to resolve the differences, shall more formal procedures be employed.

Any requests, suggestions, or complaints reaching the Board, Board members, and the
administration shall be referred to the Superintendent for consideration according to the following

procedure.
Matters Regarding a Professional Staff Member

A. First Level

If it is a matter specifically directed toward a professional staff member, the matter must
be addressed, initially, to the concerned staff member who shall discuss it promptly with
the complainant and make every effort to provide a reasoned explanation or take
appropriate action within his/her authority and District administrative guidelines.

This level does not apply if the matter involves suspected child abuse, substance abuse, or
any other serious allegation which may require investigation or inquiry by school officials

prior to approaching the professional staff member.

As appropriate, the staff member shall report the matter and whatever action may have
been taken to the principal.



Case 1:24-cv-00582-PLM-PJG ECF No. 20-8, PagelD.487 Filed 09/16/24 Page 12 of 14

B. Second Level
If the matter cannot be satisfactorily resolved at the First Level, it shall be discussed by the
complainant with the staff member's supervisor and in compliance with provisions of a
collective bargaining agreement, if applicable.

C. Third Level

If a satisfactory solution is not achieved by discussion with the principal, a written request
for a conference shall be submitted to the Superintendent. This request should include:

1. the specific nature of the complaint and a brief statement of the facts giving rise to
it;

2. the respect in which it is alleged that the complainant (or child of the complainant)
has been affected adversely;

3. the action which the complainant wishes taken and the reasons why it is felt that
such action be taken.

Matters Regarding the Superintendent

Should the matter be a concern regarding the Superintendent which cannot be resolved through
discussion with the Superintendent, the complainant may submit a written request for a
conference to the Board. This request should include:

A. the specific nature of the complaint and a brief statement of the facts giving rise to it;

B. the respect in which it is alleged that the complainant (or child of the complainant) has
been affected adversely;

C. the reason that matter was not able to be resolved with the Superintendent;

D. the action which the complainant wishes taken and the reasons why it is felt that such
action should be taken.

The Board, after reviewing the request, may grant a hearing before the Board or a committee of
the Board or refer the matter to an executive session.

The complainant shall be advised, in writing, of the Board's decision within thirty (30) business
days. The Board's decision will be final and not subject to appeal.

Matters Regarding an Administrative Staff Member

Since administrators are considered members of the District's professional staff, the general
procedure specified in "Matters Regarding a Professional Staff Member" shall be followed.

Matters Regarding a Support Staff Member

In the case of a support staff member, the complaint is to be directed, initially, toward the person's
supervisor, and the matter then brought as required to higher levels in the same manner as
prescribed for "Matters Regarding a Professional Staff Member."

Matters Regarding District Services or Operations

If the request, suggestion, complaint, or grievance relates to a matter of District procedure or

operation, it should be addressed, initially, to the Superintendent and then brought, in turn, to
higher levels of authority in the manner prescribed in "Matters Regarding a Professional Staff
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Member."

Matters Regarding the Educational Program

If the request, suggestion, complaint, or grievance relates to a matter of District program, it
should be addressed, initially, to the Superintendent and then brought, in turn, to higher levels of
authority in the manner prescribed in "Matters Regarding a Professional Staff Member."

Matters Regarding Instructional Materials

The Superintendent shall prepare administrative guidelines to ensure that students and parents
are adequately informed each year regarding their right to inspect instructional materials and the
procedure for completing such an inspection. (see AG 9130A and Form 9130F3)

If the request, suggestion, complaint, or grievance relates to instructional materials such as
textbooks, library books, reference works, and other instructional aids used in the District, the
following procedure shall be followed:

A. The criticism is to be addressed to the media specialist, in writing, and shall include:

1. author;

2. title;

3. publisher;

4. the complainant's familiarity with the material objected to;
5. sections objected to by page and item;

6. reasons for objection.

B. Upon receipt of the information, the media specialist shall, after advising the principal of
the complaint, and upon the Superintendent's approval, appoint a review committee which
may consist of:

1. one (1) or more professional staff members;
2. one (1) or more lay persons knowledgeable in the area.

C. The Superintendent shall be an ex officio member of the committee.

D. The committee, in evaluating the questioned material, shall be guided by the following
criteria:

1. the appropriateness of the material for the age and maturity level of the students
with whom it is being used

2. the accuracy of the material
3. the objectivity of the material
4. the use being made of the material

E. The material in question may not be withdrawn from use pending the committee's
recommendation to the Superintendent.

F. The committee's recommendation shall be reported to the Superintendent in writing within
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ten (10) business days following the formation of the committee. The Superintendent will
advise the complainant, in writing, of the committee's recommendation and advise the
Board of the action taken or recommended.

No challenged material may be removed from the curriculum or from a collection of resource
materials except by action of the Board, and no challenged material may be removed solely
because it presents ideas that may be unpopular or offensive to some. Any Board action to
remove material will be accompanied by the Board's statement of its reasons for the removal.

© Neola 2002
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